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Date Published: 15 October 2019

The team who advised on the matter: Pradeep Kumar Singh, Wong Pei-Ling, Lorraine Liew and Marvin
Chua.

CNPLaw LLP provided employment law advice to a Japanese listed multinational corporation in the
electrical, air-conditioning and intelligent building system facilities industry. The team was tasked with
reviewing and harmonising the Singapore subsidiary’s employee and personal data protection handbooks
with the handbooks issued by the Japanese holding company; and updating their template employment
documents to comply with changes to the Employment Act in April 2019. A workshop was also conducted
for senior employees on the collection, use and transfer of personal data including employee data within
the group.


